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Our Mission
We provide a personalized learning path integrating academic, social, and life skills 
for qualifying students with autism spectrum disorder or related learning differences.



Welcome
Dear Friends,

For Academy of Whole Learning (AOWL), this past year can be summed up in three words: recog-
nition, growth, and development. AOWL received well-deserved recognition with state accreditation 
by the Minnesota Nonpublic School Accrediting Association (MNSAA) and national accreditation 
by the National Federation of Nonpublic School State Accrediting Associations. Being accredited 
means AOWL has met established, rigorous guidelines and standards for academics, curriculum, 
finance, and governance. Although it was demanding, the process of accreditation sets AOWL apart 
and provides a foundation for those who come next to hold to a standard of excellence in education. 

For the first time in its history, AOWL has established a seven-year strategic plan focusing on      
students, staff, parents, and community outreach. It is our long-term vision to continue to grow 
AOWL throughout the Twin Cities metro area in order to expand the educational opportunities 
for the many children in and around our community with autism and related learning differences.  
AOWL has successfully grown from fifteen students in 2012 to fifty-seven students this academic 
school year.  There is a need in our community and a desire on the part of AOWL constituents to 
continue on this path into the foreseeable future.  We are only able to do that with the help of the 
community and the many volunteers and donors we depend on.  

Other exciting developments at Academy of Whole Learning include: enhanced arts and STEM 
programs, fifteen after-school clubs and extra-curricular activities, expanded summer programming, 
state championships in both Flag Football and Basketball through Special Olympics, more highly 
qualified staff, increased student and parent resources, and an expanded board of directors.

We look forward to AOWL’s bright future which will include additional expansion so that we can 
touch many more lives in our community and help our specialized individuals become successful in 
their own, well-deserved ways.  We greatly appreciate your continued, much-needed time, talent, 
and resources.

Sincerely,

Wyayn Rasmussen,   Janel Dressen,    
Head of School   Chair, Board of Directors
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Today, Academy of Whole Learning (AOWL) is one of the only independent schools in the nation that 
provides personalized, rigorous academics to students with autism spectrum disorder (ASD) and 
related learning differences. AOWL began in 2003 when several families banded together to create a 
school where their children with varying developmental and cognitive disabilities could be safe, nurtured, 
and guided to reaching their potential. They envisioned a school where their child received direct 
instruction and attention on a personal level, unlike the education they received in previous settings.
 
In 2012, the school board decided to take a narrower approach and specialize in an area that was 
rapidly growing in the public sector. One in 68 people under the age of eighteen was being diagnosed 
with autism spectrum disorder. In Minnesota, this ratio is one in 42. Schools were beginning to better 
understand the needs of these learners, but were also realizing that they could not meet those needs. 
AOWL could. Staff at AOWL have spent the last four years developing a model that not only serves 
students with ASD but also students who may have similar needs for their academic environment. In 
2012, enrollment was fifteen students, with five staff. Now, we personalize learning and nurture 
exceptionality in fifty-seven students and boast twenty-six staff.  A 501(c)(3) school, AOWL is located 
currently in St. Louis Park in the Cedar Manor neighborhood.

Why do our students succeed? Our environment is finely tuned to the needs of our students. We design 
our spaces with sensory conscientiousness, academic support, and therapeutic services. Each child 
at AOWL has a personalized learning plan that speaks to his or her strengths, needs, and future 
aspirations. Our families become part of a multifaceted support team when they first walk through our 
doors. This team of teachers and specialists works with the student and his or her family on developing 
these plans so that caregivers can take part in ensuring their child’s success and achievement. 

The staff at Academy of Whole Learning collaborate and support each other relying on a strengths-based 
model of teamwork. As teachers form support networks for each of their students, they are guided by 

leadership teams comprised of department heads, school leaders, 
organizers, and lead teachers. These teams facilitate the day-to-day 

operations of the school and the overarching schematics of 
classroom design and programming. Leadership teams in 

turn are guided by a Board of Directors. Board members are 
engaged community members and parents of students who 
convene with the Head of School to oversee the long-term 
plans for the school. These board members also serve on 
various committees and are dedicated to growing and 
sustaining the school’s quality and character. 
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In June 2015, our Board of Directors approved a strategic 
plan – driven by a forward-thinking leadership team and based 
on faculty, parent and expert knowledge – to chart the course for 
Academy of Whole Learning for the next seven years.
 

This strategic plan defines the Academy of Whole Learning stu-
dent of the future, not as a struggling learner, but as a competitive 

participant in the twenty-first century.  An AOWL student will possess 
academic, social and leadership skills.  He or she will think independently, 

globally, and collaboratively to create opportunities and innovative solutions to 
real-life challenges with integrity and character. Our strategic plan carefully defines each of our four 
priorities as we seek to provide a unified learning experience for students so they can become contributing 
members of our community.

Our four priorities are:

•         Attract, retain, and serve qualified STUDENTS.
•         Attract, retain, and support qualified STAFF.
•         Communicate and collaborate with FAMILIES.
•         Cultivate relations to garner support from our COMMUNITY.
  
 

Our strategic plan is a framework that guides us as we move forward.  But it’s also a living document, 
designed to be responsive to changes at Academy of Whole Learning and the broader community.  
Each year we will evaluate our goals and refine the plan as necessary.

This is a great time to be partnering with Academy of Whole Learning. Our community supports our strate-
gic vision, so we can move forward with clarity, commitment, and common goals.
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Measured Growth
With your support, Academy of Whole Learning 

is experiencing growth and financial stability.

Our student enrollment has steadily increased over the last 4 years.
Our total revenues are a reflection of the same trend.

2015 - 2016 Financial Data

74.0%

16.3%

9.8%

Expenses	

Program Administrative Development

15.6%

72.7%

10.8%

0.9%

Revenues

Support Tuition	&	Fees

Program	Services Other	Income



Our Staff

The faculty at AOWL is comprised of a diverse group of highly qualified professionals. Our classroom 
teachers are licensed in special education, general education, or both, and our teacher associates are 
experienced in classroom management and either hold or are pursuing postsecondary or graduate-
level education. 

Administration

Wyayn Rasmussen - Head of School 
Sarah Fitzgerald - Academic Dean
Lindsey Brandt - Director of Advancement
Carly Rasmussen - Business Manager
Karla Przybylski - Human Resources/Office Manager
Katie Thormodsgaard - Behavior Specialist 
Paul Gloudemans - Marketing/Admissions Coordinator 
Georgette Briggs - IT Coordinator
Cory Hanson - Activities Coordinator

Staff Highlight
In 2013, Dana Liberty started at Academy of Whole Learning midway 
through the school year. Although a new teacher, Dana took over her 
classroom with the finesse of a veteran teacher. She quickly established 
systems for her students, innovated with curriculum, and developed a 
teaching style that focused on building rapport with the students. 
In 2015, Dana developed and established our primary program 
so that we could serve students in kindergarten through third 
grade, in addition to our upper school. The primary program 
is now in its second year, and the transition of adding it to our 
school has been seamless under her guidance. 
Thank you, Dana!

Classroom Staff

Lake Itasca
Dana Liberty
Kelsey Toetschinger
Molly Yost

Gooseberry Falls
Rachel Houle
Dylan Mazza

Minnehaha Falls
Amanda White
Sierra Stockton

Temperance River
Sarah Fitzgerald
Addie Washington

St. Croix River
Mike Faeth
Cory Hanson

Cedar Lake
Kate Drechsler
Kaitlin Walsh

Lake Nokomis
Anita Haas
Louis Bakalars
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Board of Directors  

*Janel Dressen -  Board Chair 

*Dan Martin - Board Vice Chair/ Technology

*Ashley Lee - Board Treasurer/Finance

*Chris Elliott - Board Secretary

Nate Knoernschild - Governance

Jennifer Graham - Governance

Jeff Sloan - Governance

Becky Gibson - Finance

Eric Hawkinson - Development

Samantha Funk - Development

Janet LaFrence - Development

*Robin Rumsey - Autism Expert

*Jodi Benson - Parent Liason

*Wyayn Rasmussen - Head of School

Rachel Houle - Teacher Representative

Manny San Miguel - Member-At-Large

* Denotes member of Executive Committee



Kate Hartfiel
Kate has been a stakeholder for AOWL in every imaginable way. She began 
as a parent when her daughter started at AOWL in 2009. She then quickly 
became an integral part of the volunteer force by writing grants and assisting 
with marketing. Kate was also an active member of the Board of Directors with 

a leadership role in hiring our Head of School, Wyayn Rasmussen, in 2012. Last 
year Kate began volunteering as an art instructor in the classroom, and this year 

we welcomed Kate on staff as our art teacher. We recently sat down with Kate to 
interview her regarding a handful of topics.

Stakeholder Highlight
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AOWL: Tell me how you first got involved with Academy of Whole Learning?
Kate: We first became involved with AOWL as parents. We were looking for high school options, a small 
environment tailored to meet our daughter’s needs as a student on the autism spectrum.

AOWL: What are the biggest changes you’ve seen in AOWL over the years?
Kate: The most obvious changes are organizational stability, increased professionalism with regard to 
staff, and student-body growth. Getting the kids into the program as soon as possible is critical.  Adding a 
primary program is a really important step toward putting kids on the right track.

AOWL: What has surprised you most about working at AOWL?
Kate: How much fun I have with the students.

AOWL: What do you wish other people knew about AOWL?
Kate: That it exists! That it provides students with tools and skills to move on to the next steps toward 
being independent adults.

AOWL: Why are you supporting AOWL as opposed to other groups working on special needs education?
Kate: AOWL made such a difference in our child’s life and fulfills a growing need in the community.

AOWL: What do you think will change about AOWL over the next five years?
Kate: I think there will continue to be increasing inquiries from interested families. The tough part of that is 
maintaining a balance between the number of kids who can be effectively served and wanting to serve as 
many students as possible in a small, personalized classroom environment. Fundraising and financial 
stability are always challenges. I hope that the school can rely on a variety of resources — foundation and 
corporate contributions, government grants/support, tuition, and private annual donations, so it never has 
all of its financial eggs in just one or two baskets.

AOWL: What do you do when you aren’t working or volunteering at AOWL?
Kate: I am an artist and have a studio in the Northeast Arts District in 
Minneapolis where I paint.



Lynn Groh - Berkley Risk
This school year, Academy of Whole Learning made some big changes to our spaces, and it wouldn’t 
have been possible without the help of twenty-two amazing volunteers from Berkley Risk.  Among 
the volunteers was Lynn Groh, who dedicated a hot and humid day of hard work to transforming our 
school.  

Currently the Vice President of Human Resources at Berkley Risk, Lynn keeps busy using her 
charisma and passion to serve her company.  However, back when her three college-aged children 
were younger, Lynn spent countless hours attending events and chairing committees for their 
activities. Even with her involvement in the community, Lynn’s first experience learning about 
autism spectrum disorder was last year at our school’s Minds of All Kinds benefit breakfast.  Invited 
to attend the breakfast by a coworker, Lynn heard stories about what a difference our school’s model 
can make in the lives of people from all walks of life.  When the opportunity to volunteer this summer 
came up, she was eager to come back to our school to see how things work day-to-day.

With determination, Lynn joined her colleagues from Berkley Risk in undertaking a variety of tasks 
from painting, to moving books into a new library space, to preparing classrooms with supplies and 
furniture, and building cabinets.  While she used many skills often not employed at her job, Lynn also 
got a chance to see how the staff at AOWL create learning environments and collaborate behind the 
scenes.  Lynn remarked that volunteering at Academy of Whole Learning was truly rewarding 
because it was evident that she was doing vital work; it was clear she was making a physical 
difference for children and families she didn’t even know.  The artwork on 
the walls of the school in particular reminded Lynn of the impact of 
her work and the work of our school.  In her own words, 
volunteering with AOWL “was definitely a great experience” 
because it “provided an atmosphere to see what a 
difference you can make.”  

The more time and attention teachers can give students, 
the more the children can get the supports they need. 
When Lynn and volunteers like her step in to help our 
community, we see how much stronger we are together. 
It is the spirit of engagement and care of engaged 
community members like Lynn that help us all succeed.

Table of Con-
tentsVolunteer Highlight 
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Sally began at Academy of Whole Learning in 2009. Having 
struggled in her academic settings for several years, Sally’s 
parents were desperate to find a place where her challenges 
would be seen as opportunities to think in new ways, and where 
her strength and spirit would be celebrated. At Academy of  

Whole Learning, Sally, like each student, is seen as unique and 
essential. Her social hurdles have been redefined by her drive and 

dedication to her own learning.  Her willingness to work with staff 
in new ways inspires her classmates. Sally’s leadership skills are 

highlighted when she is performing her in-school job, helping younger 
students learn the ropes, and partnering with peers to expand reading capacities.  This June, Sally will 
graduate and launch into studies at Minnesota Life College. She will leave us with memories of her 
never-ending smile, her leadership skills, and her ability to see a friend in every person. On behalf of 
all the people who have watched you grow and overcome challenges, thank you for letting us learn 
alongside you. Good luck, Sally! 

Why Give?
Sustaining the specialized, holistic model of education at Academy of Whole Learning (AOWL) 
requires an investment of resources, time, capital, and passion.  In order to provide a robust 
and challenging curriculum to each of our students, the school hires qualified, exceptional staff 
who demonstrate willingness to work tirelessly in order to support the students and the school.  
To develop engaging projects, staff pursue funding from special grants, network with local 
partners, and form connections in our local communities.  Still, the individualized attention 
afforded to every AOWL student is a costly investment.  Your financial 
support to Academy of Whole Learning is vital in allowing our staff 
to continue to serve the needs of the families and students in the 
community and provides a platform for a future of success for 
students with autism and related learning differences. As we 
strive to make a difference in the lives of these future 
citizens, we ask for your continued commitment and 
partnership.

Success Story
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2015-16 Highlights

• National Association of Special Education Teachers —
 School of Excellence 2015-16

• Accreditation through MNSAA and NFNSSAA

• 2015 State Flag Football Champions — Special Olympics MN

• 2016 State Basketball Champions — Special Olympics MN

• Special Olympics Top Polar Plunge School

• 260 percent enrollment increase since 2012

• On-site occupational, physical and speech therapy

• Implementing 23 after school clubs

• Full-time Physical Education and Health teacher

• Project Lead the Way (Design & Modeling) Grant Recipient

• Launching of K-2nd grade primary program

• 4:1 instructional staff to student ratio
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W E  B U I L D  C O N F I D E N C E

Thank you to all our 
Corporate Sponsors
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$1,000 - $4,999
(Cont.)
Janel Dressen
Stephen Fry 
Susie Fry
Gefrey F Rasmussen DDS PA
Todd & Jennifer Graham
Eric Hawkinson 
Len & Rita Higgins 
Cory & Martha Hoeppner
Jay & Lorraine Hulbert
Rahul & Niti Kansara
Ramesh Kansara
Elliot & Jennifer Konschak
Janet LaFrence
Chris Lenhart & Audra Williams
Legend Mechanical
Judy Lively & Curt Stine
Daniel Martin
Mike & Linda Mulligan
John & Candace Randle
RBC Capital Markets
RBC Wealth Management
Michael & Trish Ringler
Clinton & Kathleen Schroeder
Paul Sindelar
Jeff & Elizabeth Sloan
Judy Sloan
University of St. Thomas
Joe & Allison Sriver
Ralph & Grace Strangis
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Thank you to all our Donors

$25,000+
Leuthold Family Foundation

$10,000 - $24,999
Cargill Foundation
John & Amy Higgins
Lee Consultants, Ltd.
Dorothy and Harry Perkins Fund
John & Mary Ursu

$5,000 - $9,999
Loren & Nancy Brown
CMG Marketing & Events, LLC
David & Rosemary Good
Allen & Kathy Lenzmeier
Minnesota Independent School
  Forum
T. Denny Sanford
Martha Stine

$1,000 - $4,999
Anthony Ostlund & Baer
Ayco Charitable Foundation
Adolph & Jill Barclift
Mark & Deb Basco
Laura & Terry Becker
Timothy & Lindsey Brandt
Rowan & Jessica Broyles
Morgan & Anna Burns
Henry Chang & Sheryl Knopik
Citywide Service Corp
Corval Group
Delta Dental of MN

$1,000 - $4,999
(Cont.)
Target
United Health Group
Wells Fargo

$500 - $999
Stephanie Albert
Norman Baer
Jim & Allison Barosko
Connie Beall
Christopher Becker
William Burns
Chace Lyman Johnson 
  Memorial Fund
Heather Coenig
Rob Dingmann
Chris & Jamie Elliott
Becky Erdahl
Robert Grider
Rick & Kate Hartfiel
Carlton & Karen Hoagland
Dawn Igoe
Fred Kaemmer
Yan & Kattia Martinez
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$500 - $999
(Cont.)
Harold and Dorothy Madson 
Minnesota Life College
Kathy Moe
Pat & Agi Mulvihill
Bradley Nelson
Kris Pearson
Scott Pearson
Susan Pfau
Pam Quiram
Gefrey & Wyayn Rasmussen
Amanda Rivera Circuns
Kristin Rowell
Ryan Companies
Maura Steblay
Eric & Jennifer Stine
Jeffrey Tane
Marc & Monica Tietjen
United Health Group
US Bank
John & Darlene Vandermyde
Gary & Susan Wahman
Wayzata Children’s Clinic, P.A.

Thank you to all our Donors
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$100 - $499
(Cont.)
Autism Advocacy & Law Center, LLC
Brooke Anthony
Shannon Awsumb
Joel & Emily Barker
Andrew & Jodi Benson 
Jed & Christine Benson
David  & Erin Berglund
Mike Betting
Bryan Boesen
Art Boylan
Damien Carufel
Joseph Casey
Shannon Casey
Kurt Chackan
Andy Clark
Vincent & Kate Conley
Byron Cooper
Mary Cotton
Peter Dahl
Hiren Desai
Amy Eklund
Rhonda Engle
Becky Erickson
Jim Eveslage
Shannon Flinn
Laura Foster
Minde Frederick
William Froehlich
Steve & Margie Fuchs
Edwin Funk
Barbara Gahlon
Nish Gajarawala

$100 - $499
(Cont.)
Michael Goepfrich
Lynn Groh
David Gubbrud
Amy Gudmestad
Cory Hakes
Robert J. & Mary Jane
  Haugh Trust Fund
Jan Hendrickson
Darrick Hills
Cameron Hixson
Bruce & Julie Hjerpe
Bill & Ross Hudson
Deanna Johnson
Amer & Maya Kalaaji
Justin & Alyssa Kanive
Helen & Dan Kastrul
Robert & Hope Kennedy
Nathan Knoerschild
Greta Koehler
Jen Kyllonen
Susan Lerche
Frank & Harriet Letourneau
Jennifer & Mark Lindberg
Janice & Robert Lubar
Rachael & Kraig Lungstrom
Adam Lurie
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Thank you to all our Donors
$100 - $499
(Cont.)
Jodi Martin
Nadia & Joe Martyn
Maria McCarthy
Frederick Morris
Kevin Morrissey
Beth Mulcahy 
Bea Murdakes
Kristofer O’Brien
Dan O’Neill
Barbara Olson
Melissa Oszustowicz
Dan Ribnick
Helen Roberts
Gay Rosenthal
Robin K. Rumsey
Patricia Salmon
Gene Schmidt
Don & Mary Schulz
Connie Schwader
Mindy Sirjord
Chuck & Cheryl Smith
Richard Stoebe
Jon Theobald
Therapy for Me! Inc.
Marc Thiery
Ron Touchette
Anne Ursu
Mark & Stacie Vandermyde
Anne Ward
Eric & Ann Werner

$1 - $99
Corinne Abdou
Jewett & Barbara Benson
Dana Berg
Mark Berglund
Bradley Bradley
Barbra Corbusier
Praba Dhandapani
Pat Feeser
Alice Fink
Stephen George
Luisa Gerasimo
Noah Gerding
Julie Gillette Johns & 
  Tommy Johns
Emma Glynn
Barb Halsey
Wendy Hitch
Steve Hoeppner
Judy Hollander
Jeffrey Ingram
Jamison Ittel
Kazunori Kuroki
Twanda MacArthur
Daryl Moritko
Michele H. Mueller
David Neiss
Neilly Newman
Bruce  & Patty Patterson
Lawrence E. Paulsen
Dean Pospesel
Geraint Powell
Jamie Prescott
L. Rainer

$1 - $99
(Cont.)
David Raphan
Carly J. Rasmussen
Rob Rodriguez
Brett Sebring
Stan Shoenecker
Katie Sjeklocha
Julie Smith
Shawn Sommers
Arlene Sonday
Polly Stave
Joni Stone
Becky Studt
Rebecca Sundquist
Howard Tarkow
Glen Teske
Richard Thomas
Ricardo Vieira
Joan Wagner
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Academy of Whole Learning
9400 Cedar Lake Road, Suite #7  St. Louis Park, MN  55426

952-737-6900 www.aowl.org


